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Bell Nunnally Partner Dania Duncan Moreno coauthored with Legalink colleague and
Ramos, Ripoll & Schuster Partner Emmanvuel Ibarra Castillo the HOTELS

Magazine article “Implication for ‘end of outsourcing’ in Mexico.” The piece explores
the implications, particularly for the hospitality sector, of an April 23 decree in Mexico
that reforms labor outsourcing in the country - defined as providing or making
available workers for the benefit of another person or legal entity. Of significance the
pair note, “...payments corresponding to the outsourcing of personnel, a common
practice in the hospitality industry, are now not deductible.”

Duncan Moreno and Ibarra go into detail on issues such as specialized services, profit sharing, penalties
and fines, social security and INFONAVIT and additional regulations. They also stress key timing issues for
employers.

Duncan Moreno and Ibarra conclude with thoughts on what employers should do, including:

Hospitality companies with Mexican employees may want to begin reviewing their corporate
purpose, preponderant economy activity and procure a self-assessment of the operations of
the company fo determine if the personnel under any outsourcing agreement is performing
services included in their corporate purpose and/or prevailing economic activity. If they are,
implement an internal process fo directly hire any employee from the employment agency
through employment substifution ideally on or before July 23.

To read the full article (free registration required), please click here.
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https://protect-us.mimecast.com/s/J75NC68GK1u3XRviB0JOW?domain=legalink.ch/
https://protect-us.mimecast.com/s/w-fEC73YVZFPLrKi23UYM?domain=hotelsmag.com
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